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Whereas, on Saturday, May 8th, 2021, a group of students chose to gather together and chant 
the phrase, “White supremacy” repeatedly towards a group of students and staff after an 
event, some of whom were community members of color, and one of whom specifically was 
Black; and 


Whereas, the historical implications of a group gathering en masse, outdoors, in the dark of 
night, and choosing to chant, “White supremacy”, towards a Black person, and especially when 
these implications are considered in conjunction with the demographics of Vermont as a state 
(those demographics explicating that 94.2% of the state is white and only 1.4% is Black or 
African-American[1], which suggests a racially monolithic state when juxtaposed with the 
national demographics of 76.3% white and 13.9% Black[2]), creates for a hostile environment 
and one that can be perceived as racially violent and dangerous|3]; and 


Whereas, regardless of the intent or level of cognizance these individuals had in choosing to 
chant the phrase, “White supremacy”, the implications and weight that the phrase carries is 
undeniable and shows a clear sense of- at a minimum- ignorance, or -more arguably- bigotry 
and racism; and 


Whereas, regardless of who was present in this incident, but especially given the individuals 
who were, this type of racist rhetoric is damaging and has no place in any community and 
particularly not in one that claims to hold anti-bias and anti-racism as centerpieces to their 
identity[4]; and 


Whereas, based on this incident, multiple individuals present as victims of this verbal assault 
Filed reports with Public Safety and the Community Bias Response Team; and 


Whereas, there is a broader history of Middlebury College that has reflected the 
shortcomings of the United States as a nation, a history that has left marginalized populations 
at a disadvantage, ranging From the O'Neil Walker Middlebury controversy circa 2005[5] to the 
treatment of Addis Fouche-Channer in recent years[6] to innumerable additional incidents 
that have taken our institutional policies and weaponized them against historically 
disenfranchised students; and 


Whereas, this incident was just one of many recent cases of bias in the Middlebury 
community- instances that have ranged from and found intersectionality between general 
intolerance, sexism, ableism, transphobia, homophobia, and more irreconcilable and 


reprehensible acts[7][8][9][10]; and 


Whereas, these issues point to a larger systemic problem that transcends a singular idea of 
discrimination and instead points to a broader ignorance to the ideas of civil rights and 
equitable treatment of our Middlebury community members, regardless of their background 
or identity; and 
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Whereas, in instances like the aforementioned, there are varying degrees of expectations in 
terms of how the situation is handled, many of which put the impetus on the impacted party 
to relive their trauma instead of on our community at large to combat hatred together (i.e. 
Filing a bias report with the Community Bias Response Team often requires information that 
chiefly the impacted or an individual physically present would be privy to. After submission, 
the incident is then redirected to the Community Standards Office for Further investigation, 
which yet again often subjects the victim of an incident to reliving their trauma)[11]; and 


Whereas, while it is understandable that no process can be perfect, the Flaws currently 
present leave impacted students at a disadvantage, while not engaging the remainder of our 
campus community-- a Factor that would make our campus community safer and more 
inclusive; and 


Whereas, the Middlebury College mission statement encourages students to, during their 
time at Middlebury, “... Foster the inquiry, equity, and agency necessary for them to practice 
ethical citizenship at home and Far beyond our Vermont campus”[12]; and 


Whereas, in the September 2020 Action Plan For Anti-Racism, Diversity, Equity, and Inclusion 
From the Office of Institutional Diversity, Equity, and Inclusion, Middlebury has stated intent 
to be, “deeply committed to creating a diverse, welcoming community with full and equitable 
participation For all individuals and groups” and indicated that, “[t]he work of promoting racial 
justice, eliminating oppression, and creating a more equitable and inclusive community Falls 
on all of us”[13]; and 


Whereas, the Middlebury Student Government Association (SGA) has both the ability and 
responsibility of working to support the needs of students given their mission statement 
explicating they will provide, “representation on all issues [and] represent the student voice in 
every capacity”[14] and that these needs would include working to create a campus with 
reduced bias; and 


Whereas, the Concerned Students of Middlebury (CSM) have the power and responsibility to 
take part in creating an anti-biased campus as they claim in their mission statement to want to 
work to: 
“provide a voice to those who have historically faced marginalization and ensure they 
are represented in institutional conversations and decisions”[15]; and 


Whereas, the Dean of Students has a direct responsibility to work in, “supporting students’ 
abilities to act with integrity, responsibility, and respect”[16] which includes working to 
ensure all students are treated with respect, and that there are mechanisms in place when 
this does not happen; and 


Whereas, the Office of Diversity, Equity, and Inclusion and by association the Chief Diversity 
Officer has a directive to: 
“coordinate reporting processes and ensure there is a Fair and equitable response to 
campus climate concerns and violations of related campus policies [...] identify 
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institutional goals, advocate for change, and provide both transparency and 
accountability about our progress in working toward those goals”[17]; and 


Whereas, the general student body holds great power and responsibility in the Formulation of 
long-lasting policies that include the perspective of everyday students, that we can all take 
stock in, and hold ownership of collectively; and 


Whereas, the Community Council exists with powers as Follows: 
“The Community Council has a dual role in the College governance structure. 
Sometimes the council makes decisions and then implements those decisions as 
College policy. On certain matters, the council serves as an advisory body to the 
president and the administration”[18] 


Whereas, at Middlebury College, there exists an Honor Code (herein referenced as the 
Middlebury College Academic Honor Code), that despite its seemingly all-encompassing 
name, is currently written with sole reference to academic integrity[19]; and 


Whereas, one of the reasons for the adaptation of a Middlebury College Academic Honor 

Code was to address student ownership over their educational experience, with the preamble 

stating: 
“The students of Middlebury College believe that individual undergraduates must 
assume responsibility For their own integrity on all assigned academic work. This 
constitution has been written and implemented by students in a community of 
individuals that values academic integrity as a way of life. The Middlebury student 
body, then, declares its commitment to an honor system that Fosters moral growth and 
to a code that will not tolerate academic dishonesty in the College community. “[20]; 
and 


Whereas, in the case of a violation of the Middlebury College Academic Honor Code, the 
documentation reads as Follows: 
“Any infraction of the honor system is normally punishable by suspension from the 
College. However, the penalty may be modified when, in the opinion of the Academic 
Judicial Board, conclusive reasons warrant such action”[21]; and 


Whereas, there are definitive results that can come out of a violation of Middlebury College's 
Academic Honor Code; and 


Whereas, there have been previous conversations of implementing a social subsection of the 
Middlebury College Academic Honor Code [22] but one has never been implemented to date; 
and 


Whereas, the Middlebury College Academic Honor Code is not perfect in how it addresses 
issues of academic misconduct but revisions in this regard are to be determined by the review 
process that occurs every four years; and 
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Whereas, amendments in terms of the Middlebury College Academic Honor Code have a 
specific outlined procedure [23] due to the academic nature of the honor code that influences 
Faculty and staff job duties; and 


Whereas, there remains a need for a broader conversation on what an Honor Code is, 
especially now as we consider how identity plays a role in how people experience Middlebury, 
that influences how we can live cohesively, safely, and in a way that promotes the inclusion of 
our diverse backgrounds with definitive results 


Therefore, be it enacted... 


That, effectively immediately, an ad-hoc committee will be constructed, not solely through 
any singular institutional body, but as a collaborative institutional effort, to construct a 
Middlebury College Social Honor Code; and 


That, this committee will initially be composed as follows: 

Dean of Students (DOS) 

Associate Dean of Community Standards 

Chief Diversity Officer (CDO) 

Member of the Faculty (appointed by the CDO and DOS) 

Civil Rights and Title IX Office Coordinator 

One (1) member of the Middlebury College SGA 

Co-Chair(s) of Community Council 

One (1) member of the Concerned Students of Middlebury 

Six (6) members of the general student body (appointed jointly by the SGA & CSM) 


oO OO -O- Or Oo O OO) 


That, initial selection for this committee will be completed by September 6th, 2021; and 
That, all members of this committee are voting members of the committee; and 


That, this committee may add members per their discretion with a majority vote of their 
members, with committee membership not to exceed Fifteen (15); and 


That, this committee will work through the Fall 2021 semester (and if needed, J-Term of 2022) 
to research and create a Social Honor Code proposal based primarily on the information 
already outlined by the Community Standards of the College; and 


That, the official charge of the committee will be as Follows: 
“The Social Honor Code Development Committee will work over the Fall 2021 and 
subsequent J-Term semesters to research, conduct outreach to develop, and create a 
Formal recommendation to the Community Council, outlining a Social Honor Code that 
reinforces our institutional community standards and that stands as a separate 
document as the Academic Honor Code. The Social Honor Code Development 
Committee will dissolve no later than May 2022 unless reapproved by the Community 
Council for Further development of a Social Honor Code.” 
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That, this committee will collectively ratify their proposal for the Social Honor Code by 
majority vote; and 


That, after this committee has ratified their Social Honor Code proposal, they will submit it by 
February 1st, 2022 For official ratification and implementation by the Middlebury College 


Community Council; and 


That, the Middlebury College Community Council will vote to pass this proposal or will work 
to amend with consultation From this committee; and 


That, this Social Honor Code will be a separate document with its own separate amendment 
and review processes from the Academic Honor Code and that collectively the two documents 
will be known as the Middlebury College Honor Code; and 

That, this process will be completed by the end of March 2022. 


Respectfully submitted, 


Myles Maxie, SGA Junior Class Senator 


